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WORKPLACE VIOLENCE PREVENTION 

The District is committed to establishing and maintaining a safe and secure workplace for 

employees. Workplace violence is a safety hazard to the District, its employees, and everyone in the 

workplace, and will not be tolerated. All employees are expected to work together to create and maintain 

a safe and respectful work environment for everyone. Employees will be informed of the requirements 

of Labor Law §27-b, the risk factors identified in the workplace, and the location of the district’s 

Workplace Violence Prevention Program. 

Workplace violence is defined as any physical assault or act of aggressive behavior occurring 

where employees perform any work-related duty in the course of their employment including but not 

limited to an attempt or threat, whether verbal or physical, to inflict physical injury upon an employee; 

any intentional display of force which would give an employee reason to fear or expect bodily harm; 

intentional and wrongful physical contact with a person without their consent that entails some injury; or 

stalking an employee with the intent of causing fear of material harm to the physical safety and health of 

such employee when such stalking has arisen through and in the course of employment.  

As required by Labor Law §27-b, the district will develop and implement a Workplace Violence 

Prevention Program to comply with the law and its implementing regulations.   

Employee Notice and Training 

As required by law, all employees will participate in Workplace Violence Prevention Training 

Program. 

Allegations of Violations and Non-Retaliation 

 The process for employees to allege violations of the workplace violence prevention program to 

the state Commissioner of Labor, and the employment protections for doing so, is set forth in Labor Law 

§27-b and 12 NYCRR §800.6. 
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