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POLICY ON THE RIGHTS OF EMPLOYEES TO EXPRESS BREAST MILK IN THE
WORKPLACE
Introduction and Purpose

Section 206-c of the New York State Labor Law gives all employees in New York the right to express
breast milk in the workplace. The Schalmont Central School District will abide by this law.

The New York State Department of Labor has developed the official policy on breast milk expression in
the workplace as required by the law, ensuring that all employees know their rights and all employers
understand their responsibilities. This policy is the minimum required standard, but employers are
encouraged to include additional accommodations tailored to their workplace.

With the information provided below, employees will learn how much time they are allowed for breast
milk expression, the kind of space employers are required to provide for breast milk expression, how to
notify employers about the need to express breast milk in the workplace, and how to notify the
Department of Labor if these rights are not honored.

Employers are required to provide this policy in writing to all employees when they are hired and again
every year after. Employers are also required to provide the policy to employees as soon as they return
to work following the birth of a child.

New York State Department of Labor Resources

If an employee believes that they are experiencing retaliation for expressing breast milk in the
workplace, and follow-up with District procedures has not resolved the issue, the employee can contact
the New York State Department of Labor’s Division of Labor Standards. Call us at 1-888-52-LABOR,
email at LSAsk@Iabor.ny.gov, or visit the nearest Labor Standards office to personally file a complaint.

A list of our offices is available at dol.ny.gov/location/contact-division-labor-standards. Complaints are
confidential.
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